SOUHEGAN Policy GCl

PROFESSIONAL DEVELOPMENT MASTER PLAN

It is the wish of this school board to sustain a high level of knowledge, skills, and preparedness
among its professionally certificated employees. The board supports its educators in the
maintenance of the appropriae teaching credentials, certificates, and licenses, asprescribed by New
Hampshire laws and Department of Education regulations. The board valuesitsfaculty’ s ongoing
pursuits of knowledge and skills that will help students learn. The board also values thoughtful
planning and efficient management of all resources, to achieve the goal of a professional learning
community.

It shall be the responsibility of the superintendent to develop, implement, and maintain a
Professional Development Master Plan and to administer the plan in the district with and for the

appropriate steff, in order to help achieve the objective of ahighly qualified professional staff and
effective learning by the district’ s students.

Referencee  NH DOE Regs: 512.0

ADOPTED: June 21, 2001
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