SOUHEGAN Palicy GCQC

PROFESSIONAL STAFF RESIGNATION

Our mission of educating students as effectively as possible requires qualified, competent and
caring employees who honor their commitments and employment contracts. Resignations during
the summer and the school year can be very disruptive and detrimental; therefore, the board
entreats each employee only to sign a contrad if he or she fully expects to fulfill it.

Any member of the faculty wishingto resign shall give at |east a four-week written notice to the
superintendent. Anyone who resi gns after July 1% shall be expected to teach in the next academic
year until the superintendent has found a qualified and acceptable replacemert.

The board recognizes that extenuating circumstances may aise during a school year necessitating
special consideration of aresignation, and will review each case on itsindividual merits.

ADOPTION: May 1992
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