SOUHEGAN Policy GCTA

LEAVE OF ABSENCE FOR EMPLOYMENT WITHIN SAU 39

The Amherst, Mont Vernon and Souhegan school boards may grant an employee an unpaid leave
of absence from one SAU 39 district to work in another SAU 39 district for one year without
losing accumulated benefits in the district granting the unpaid leave of absence, subject to the
recommendation of the superintendent and approval by both schod boards. A one-year unpaid
leave of absence may be extended an additional year, subject to superintendent and board
approval.

At the conclusion of the unpaid leave of absence, the employee may either (1) return to the
district granting the unpaid leave without loss of accumulated benefits from that district, or (2)
resign from the district and continue employment in the district in which he or she worked during
the unpaid leave subject to the superintendent’ s recommendation and school board approval.

ADOPTION: June 1994
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